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degree Overview

In addition to business management principles, our Business Management Bachelor’s degree with a  
Human Resources specialization’s coursework covers human resources information systems, compensation  
administration, and organizational behavior. 

As a graduate, you will be prepared to enter the workplace and make a positive impact on employees and your  
company’s bottom line. You will also have the option to further your education by earning a Master’s degree in  

as little as one year from our partner, Benedictine University.

Career Outlook*

Savvy, knowledgeable, and highly-skilled human resources professionals are continuing to be in demand throughout 
today’s ever-changing business world. There are a wide variety human resources career opportunities, including  
human resources manager, compensation and benefits manager, or training and development manager. 

Our Business Management Bachelor’s degree with a Human  

Resources specialization prepares you to lead and manage employee  

development, initiatives, and benefits in any industry through critical- 

thinking, problem-solving, and team-building projects designed to  

simulate actual business environments.

BUSINESS MANAGEMENT  
Bachelor’s DEGREE
WITH A HUMAN RESOURCES SPECIALIZATION

Rasmussen College is accredited by the Higher Learning Commission, and a member of the North Central Association of Colleges and Schools. 
For more information, please visit ncahlc.org.

For more information on our graduation rates, median graduate debt level, and other student investment disclosure information, visit rasmussen.edu/SID.
 
*“Occupational Employment Statistics Home Page.” Bureau of Labor Statistics, U.S. Department of Labor, Occupational Outlook Handbook, 2010-11 Edition, 27 Sept. 2011.  
http://www.bls.gov/oco/. BLS salary data does not represent starting salaries.

Multicultural Communications for 
Business
Study the challenges a diverse workforce presents 
in today’s global economy, including coping with 
diverse communication styles, allowing for divergent 
approaches to task completion, mitigating different 
attitudes toward conflict, and resolution management 
and protocols for ensuring multicultural collaboration..  
	
Negotiation and Conflict Management
Examine negotiation and conflict management in 
business and other organizational settings with an 
emphasis on gaining an understanding of the negotia-
tion process and developing effective negotiation and 
conflict management skills.

Human Resource Information Systems
Explore the role of human resource information 
systems in today’s organizations and human resource 
departments. Key areas of focus include human 
resource information systems design, acquisition, and 
implementation, as well as the role of these systems 
in talent acquisition and management.
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Compensation 
& Benefits 
Managers

$66,510 $88,050 $115,180 40,500 43,900 9% 3,400

Career SERVICES  Through resume and cover letter development, 
interviewing tips and techniques, and customized job search tactics, our  

career services advisors work with you to help you find career success.

Training & 
Development 
Managers

$65,910 $88,090 $115,020 30,400 34,000 12% 3,600


